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Leadership
In the contemporary scenario, leadership is valued as a fascinating topic whose applicability can never be overlooked in many fields. Based on this controversy, different researchers and leaders have dived deeper into understanding the ideal leadership definition. As such, every involved stakeholder pays critical attention to how leadership is changing and what leaders need to do to adapt and be successful in the new world of work (Sellami et al., 2019). Studies have shown that, for one to grasp the actual meaning of leadership, he or she should have a thorough understanding of its meaning in relation to trends, skills, mindsets, challenges, and everything and anything in between (Sellami et al., 2019).
Leadership can be defined in different forms. Great leaders argue that leadership is the act of helping others to realize their potential through inspiring them to work towards achieving a shared vision for the future. It is the act of ensuring that team members have everything they need to accomplish the organization's goals and missions (Sellami et al., 2019). In this context, leadership requires an accurate combination of legitimacy, personality, and accurate management skills that make other individuals feel interested in following someone's direction. To attain the set goal, a leader must trust and empower teams by giving them a clear direction and exact explanation of the purpose of the corporation and showing them the means to accomplish their tasks. Empowering people would help them to grow and establish their strengths through practicing to improve on their areas of weaknesses.
Sellami et al. (2019) define leadership as the act of showing up and stepping up at a time when the team or followers need help and taking the right actions, regardless of how hard it is. By so doing, the leader enhances the ability to drive results through setting the vision, sharing it, establishing an environment of success, and eradicating the affiliated obstacles (Sellami et al., 2019). In addition, by showing up, the leader is required to think strategically and simplify the strategy so that everyone in the organization can comprehend the strategy and share it simply, enthusiastically, and in a caring approach. For that reason, greater leaders must remain committed to impacting their teams' believe and working towards an improved outcome. Leaders must stand for progress, empowerment, empathy, and trust.
How the Definition of Leadership Apply in Education
As mentioned earlier, leadership is an all-around practice applicable in all fields, and hence the field of education is not exceptional. Leadership in education helps instructors accurately enlist and nurture talents by empowering teachers, pupils, and parents to achieve common educational goals. Through empowerment, school leaders understand that they cannot run the entire field alone (Fahmi, 2020). They have to equip themselves with a great team of qualified teachers and colleagues. For that reason, great leadership skills are applied in offering full support to teaching staff through inspiring them to continually develop, learn, and most important, realizing their leadership potentials. Contemporary research has shown that when a team is fully supported and granted autonomy and opportunity for career growth, they become more productive, fully engaged, and more effective. The research has affirmed that about 51% of teachers are fully committed to redeeming their goals and missions (Fahmi, 2020). This is a clear indication that leadership skills are increasingly applied in offering proficient development opportunities, ensuring services to teachers, in addition to establishing enabling environments where teachers can exhaust their competency in experimenting, innovating, and inventing new educational skills, and provide a good atmosphere for instructors that will have a progressive impact for learners.
According to Fahmi (2020), education leadership allows the effective utilization of data and resources. For instance, successful school leaders utilize data to ensure progressive improvement with evidence-based decisions that promote equitable as well as customarily responsive opportunities for all learners. In this way, leaders can identify opportunities that data presents and accurately use that statistics to come up with calculated decisions that benefit the school as a whole. From another perspective, experienced and effective school leaders opt to rely on data-based evidence to communicate and support collaborative inquiry among teachers (Fahmi, 2020). In addition, they use data to understand the attached problem and underscore and comprehend its nature and causes.
In education, leadership is applied to show empathy and creativity. One fundamental feature of effective leadership is showing emotional intelligence. For instance, effective principles put themselves in place for team members to understand their concerns and actively attend to their problems (AlOraifan, 2021). School leaders know the secrets of their institutions. They emphasize teachers, students, and other stakeholders: these empathetic efforts inspire and create accurate links that ultimately pose success. Creativity is another feature of leadership applied in education. As such, effective teachers rely on mindsets, trends, and skills to create a teacher-learner-friendly environment that encourages all stakeholders to continually develop skills that support the school's vision and mission. To this extent, it is worthy to assert that education leadership applies in team building, leading and guiding the team, ensuring thoroughness, and ensuring continuous improvement through enthusiasm and optimism to reach a common educational goal.


Connection between Ethical Leadership Practices and the Definition of Leadership
[bookmark: _GoBack]Ethics and leadership are like two sides of the same coin. Ethical leadership entails illustrating and stimulating normatively suitable behavior via individual actions and interactive relations (Wall, 2018). In other words, it is the practice of subjecting people to management and accurate leadership positions. Ethical leadership practices connect with the definition of leadership in that they all pave the way for attaining ethical culture in the organization (Wall, 2018). Ethical leadership practices aim to boost employees, for instance; teachers, morale, and boost their excitement about their management and duties. These practices upsurge positivity, support, and teamwork within a group and impress everyone at work.
Ethical leadership practices connect with leadership in that they maintain focus on the set goals. They help to build, guide and empower teams while preventing company scandals. In the long term, ethical practices deter ethical dilemmas and issues (Wall, 2018). For that reason, both terms tend to cultivate accountability and transparency while fostering loyalty as critical elements of long-term success for an organization. Both terms help leaders to bolster the expectations for themselves and the team. Finally, ethical leadership practices enhance the will to evolve by adapting to the changes that positively come in the world, a core role in leadership.
In summation, leadership is paramount in every successful organization. It helps in setting fundamental goals and missions. Leadership enhances thoroughness, empathy, optimism, and continuous improvement for a better tomorrow. Herein, effective principals and teachers must prove to be good leaders by creating and supporting a collaborative environment that supports teaching and learning practices and enhances positivity in all stakeholders’ activities. School leaders must maximize data-based opportunities, communicate effectively, respect everyone and ensure equality.  Leadership must ensure inclusivity in the workplace environment and learning institutions are not exceptional.
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